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Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

PR 03/2025 - Pokyn feditele UNI ,,Pravidla pro odménovani
zaméstnancu v ramci motivaéniho programu pro zvysovani kvality
Univerzitniho institutu“

PR 03/2025 — UNI Director‘s Instruction Rules on the Remuneration
of Staff Members as Part of an Incentive Scheme to Enhance the
Quality of the University Institute



Odméfiovini excelentnich publikaci

(1) Mimofadna odména miZe byt pfiznana pouze autoriim, ktefi maji v publikaci uvedenu
afiliaci k UNI a jemu podfizenym organizaénim Gtvariim (dale jen ,autofi z UNI).
(2) Publikace, za néZ je moZné piiznat mimofadnou odménu, musi spliovat nasledujici
podminky:
a) Publikace je zvefejnéna v odborném periodiku indexovaném v databdaz Web

of Science — Core Collection,

b) Publikace mé pfiznak ,Article” nebo ,Review”, | +|etter

¢) Odborne periodikum je oborové zaclenéno do védnich oblasti mimo FORD 5 a
6 v rame1 struktury oborii OECD (Frascati manual) - pfevodnik M17+ (déle jen
wprevodnik M17+%).
(3) Mimofadna odména miZe byt pfiznana aZ po uvefejnéni publikace v databazi Web of
Science — Core Collection.
(4) Pro hodnoceni kvality periodika se pouZije posledni znama informace o AIS podle
kategorii v ramei struktury obori FORD pfevodniku M17+, ktera je pro potfeby UTB

uvefejnéna na https:/veda.k.utb.cz/jer ford ais/.

(5) Vyse mimofadné odmény je dana dispomibilnimi prostiedky, pficemz vyii zakladu
odmeény, t. 100% mimofadnou odmeénu v pfipadé autorského kolektivu tvofencho
pouze autory z UNI bez dalsich afilaci, stanovi svym rozhodnutim pro dané obdobi
hodnoceni feditel UNL, v zavislosti na kvalitativinim hodnoceni periodika dle AIS,
ve dvou kategorich:

a) Casopis je zafazen do prvniho kvartilu alespon v jedné oblasti FORD, aviak
neni v prvnim decilu.
b) Casopis je zafazen do prvniho decilu alespof v jedné oblasti FORD.

(6) Okruh hodnocenych periodik miZe byt omezen dle aktualnich trendd vyzkumu a vivoje

v dane oblasti a vsouladu se strategii UNIL. Pfipadnd omezeni budou uvedena

v pfisluiném Rozhodnuti feditele UNI pro dané obdobi.

Renumeration for excellent publications

(1) The special reward may only be awarded to authors whose affiliation with UNI and 1ts
subordinate organizational units is stated in the publication (hereinafter referred to as
"UNI authors").

(2) Publications eligible for extraordinary remuneration must meet all the following
criteria:

a) The publication is published in a journal indexed in the Web of Science — Core
Collection,

b) The publication is categorized as " Article " or " Review ",

¢) The journal is assigned to scientific fields outside FORD fields 5 and 6 in the
OECD classification (Frascati manual), according to the MI17+ converter
(heremafier referred to as “M 17+ converter™).

(3) The extraordinary remuneration can be awarded only after the publication 15 indexed in
the Web of Science — Core Collection.

(4) The latest known information on the journal’s AIS by category within the Ford
disciplines” structure of the M 17+ Converter shall be used to assess the periodical’s
quality; the information is published at https:/veda.k.utb.cz/jer ford ais/ for the needs

of TBU.

(5) The amount of the special bonus payment shall be subject to the funds available. The
basic remuneration, ie. 100% extraordinary remuneration in the case of an author
collective consisting only of UNI authors without other affiliations, is determined by
the UNI director by his decision for the given evaluation period, depending on the
qualitative evaluation of the journal according to AIS. in two categories:

a) The journal is ranked in the first quartile in at least one FORD area, but not in
the first decile.
b} The journal is ranked in the first decile in at least one FORD area.

(6) The set of evaluated journals may be limited according to current research and

development trends in the given area and in accordance with the UNI strategy. Any

restrictions will be stated in the relevant UNI Director's Decision for the given period.



\ (7) Névrh rozdéleni mimofadné odmény mezi autory je uréen nasledovné:
a) Celkova ¢astka k rozdéleni na odmény za publikaci se stanovi jako souémn vyse
zakladu odmény za publikaci dle kategorie a podilu poctu autorih z UNI (dle
jejich afilace) na celkovém poctu autoril této publikace. Pokud ma mnterni autor

uvedeno vice afilaci k orgamizatnim jednotkam UTB, bude podil interniho

autora zapocten pouze ve vyil podilu (dle celkového poctu afilaci) piipadajici
na UNL

b) Rozdéleni celkove Eastky na odmény za publikaci jednotliviym autoriim z UNI
navrhuje hlavni autor identifikovany u pfislusného zaznamu v aplikaci OBD.
Pokud neni korespondencni autor z UNL navrh na rozdéleni odmeény predklada
garant vyzkumného sméru.

¢) V piipadé nesrovnalosti €1 nemoZnosti nalezeni dohody mezi autory, rozhodne
o vyil jejich podilu feditel UNL

(8) Sbér dat a vyhodnoceni navrhii na odménu probiha pololetné (30. 6. a 31. 12.)

prostiednictvim oddéleni projektove ¢innosti UNI ve spolupraci s Knihovnou UTB.

Clinek 4

Odménovini za ziskdni externich grantia

(1) Mimofadné odmény jsou vyplaceny za ziskani narodniho externiho grantu a
mezindrodniho externiho grantu.

(2) Mimofadné odmény budou vypliceny v zavislosti na objemu ziskanych dOcelovych
neinvestiénich prostfedka pro UNL

(3) Navrh na vys1 a rozdéleni odmény bude vychazet z mentalniho podilu fesiteld
prisluiného projektu v aplikact OBD — modul GAP. Mimofadna odména bude

vyplacena jako jednorazova.

(7) The proposal for the distribution of the extraordinary remuneration among the authors
is as follows:

a) The total amount to be distributed for the extraordinary remuneration for the
publication shall be determined as the product of the amount of the remuneration
base based on category and the portion of the number of UNI authors (based on
their affiliation) within the total number of authors of the publication in question.
If the internal author has more than one affiliation within TBU organisational
units, the share of the internal author will be counted only in the amount of the
share (based on the total number of affiliations) atiributable to UNL

b} The distribution of the total amount for bonus payment for the publication to
each of the authors shall be proposed by the principal author 1dentified as part
of the corresponding record in the OBD application. If the corresponding author
1s not from UNI, the proposal for the distribution of extraordinary remuneration
is submitted by the guarantor of the research direction.

¢) In the event of discrepancies or mability to reach an agreement between the
authors, the UNI director will decide on the amount of their share.

(8) Data collection and evaluation of remuneration proposals takes place semi-annually
(June 30 and December 31) through the UNI Project Department in cooperation with
the TBU Library.

Article 4

Remuneration for obtaining external grants

(1) Extraordinary remuneration is granted for obtaining national and international external
grants.

(2) Extraordinary remuneration will be paid depending on the amount of earmarked non-
capital funds received for the UNL

(3) The proposal for the amount and distribution of the remuneration 1s based on the mental
contribution of the researchers of the relevant project in the OBD application - GAP

module. The extraordinary remuneration is paid as a one-off payment.



(4) Vyie mimofadne odmeény je dana disponibilnimi prostredky, pficemz jeji vysi stanovi
svym rozhodnutim pro dané obdobi hodnoceni feditel UNI ve dvou kategonich:
a) Externi granty narodni,
b) Externi granty mezinarodni.
(5) Vyhodnoceni ziskanych externich projektdi bude probihat vZzdy ke konci1 kazdeho

kalenddimiho étvrtleti.

Clinek 5

Odménovini za realizaci zakazek smluvniho vyzkumu

(1) Za reahizaci zakazek smluvniho vyzkumu od externich subjekti bude zaméstnanciim,
ktefi se podili na realizac1 zakazky vyplacena odména ve vys1 50 % z provozniho zisku

dan¢ zakazky.

(2) Rozdéleni celkove Castky na odmeény za vyfakturovane zakazky smluvniho vyzkumu
navrhuje hlavni fesitel zakazky.
(3) Sbér dat a vyhodnoceni zakazek smluvniho vyzkumu probiha pololetné (30. 6. a
31.12)).
Clinek 6

Odméfovini za plnéni tzv. tieti role

(1) Za (cast na akcich, ktere reprezentuji UNI pfislusi zaméstnanciim mimofadna odména
za kazdy den Ocasti.

(2) Vyse mimotadne odmeény je dana disponibilnin prostiedky, pficemz jeji vysi stanovi
svym rozhodnutim pro dane obdobi hodnoceni feditel UNL

(3) Sbér dat a vyhodnoceni G¢asti na akeich probiha pololetné (30. 6. a 31. 12).

(4) The amount of the extraordinary remuneration shall be subject to the funds available,
and the amount shall be determined by the UNI Director in two categories for the given
evaluation period:

a) External grants national,
b) External international grants.
(5) The evaluation of acquired external projects takes place at the end of each calendar

quarter.

Article 5

Remuneration for the implementation of contract research projects

(1) For the implementation of contract research projects from external entities, employees
who participate in the implementation of the project will be paid a remuneration of 50%
of the operating profit of the respective project.

(2) The distnibution of the total amount into remuneration for invoiced contract research
projects 1s proposed by the principal investigator.

(3) Data collection and evaluation of contract research projects takes place semi-annually
(June 30 and December 31).

Article 6

Remuneration for the fulfilment of the third role

(1) For participation in events that represent UNI, employees are entitled to an
extraordinary remuneration for each day of participation.

(2) The amount of the extraordinary remuneration 1s determined by available funds, and the
amount 1s determined by the UNI Director for the given evaluation period.

(3) Data collection and evaluation of participation in events takes place semi-annually (June

30 and December 31).



Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

PR 04/2025 - Pokyn feditele UNI ,,Uhrada nakladii
spojenych s publikacemi*

PR 04/2025 - UNI Director‘s Instruction Reimbursement of
costs associated with publications



Clének 2
(1) Autoir publikace (zeyména typu Jimp) pitjaté do tisku v casopise evidovaném v databaz
Web of Science — Core Collection mohou pozadat o proplaceni nakladi spojenych
s uvefejnénim v reZzimu open access (dale jen ,,publikaéni poplatky*™).
(2) Podminky pro uhrazeni publika¢nich poplatki jsou nasledujici:
a. Interni autofi publikace maji uvedenu afilaci k UNL
b. Publikace je zvefejnéna v ¢asopise evidovanem v rame1 Web of Science — Core
Collection.

¢. Publikace je zverejnéna v Casopise evidovaném ve FORDu 1.3, 1.4, 1.6 nebo
23az2.11.

d. Publikace je zvefejnéna v ¢asopise zafazeném do prvniho kvartilu dle Article
Influence Score v ramei Journal Citation Report (dale jen ,,AIS™) a to alespon
v jednom oboru FORD.

(3) Zatazeni do kvartilu dle AIS se uréuje k datu zaslani publikace do redakce.

(4) V ptipadé publikovani v casopise, ktery spada pod wvydavatelstvi MDPI
(https://www.mdpi.com) nebudou hrazeny publikacni poplatky v rezimu open access
z prostfedki na DKRVO.

(5) Zadost o (hradu publikaénich poplatkii se zasili pfedem prostiednictvim formulafe
~Pozadavek nanakup™ a prochazi standardnim schvalovacim procesem v souladu
s prisludnymi vnitinimi normami Univerzity Tomase Bat ve Zlingé (dale jen ,,UTB").
Prilohou Zzadosti bude specifikace Casopisu a nazev vystupu.

(6) V piipadé vystupi kofinancovanych jinou soucasti UTB musi byt rozdéleni viech
nakladd souvisejicich se vznikem publikace pfedem dohodnuto s piikazel operace
na UNI 1 na dalSich =zapojenych soucastech UTB. Financovani ex-post neni
akceptovatelne.

(7} Uhrazeni publikaénich poplatki z DKRVO je nenarokove.

Article 2

Conditions for reimbursement of publication costs

(1) Authors of publications (especially Jimp-type outputs) accepted for publication in a
Journal indexed in the Web of Science — Core Collection may apply for reimbursement

of costs associated with open access publication (heremnafiter referred to as "publication

fees").

(2) The conditions for reimbursement of publication fees are as follows:

a. The internal authors of the publication list their affiliation to UNL.

b. The publication is published in a journal indexed in the Web of Science — Core
Collection.

¢. The publication is published in a journal classified in FORD fields 1.3, 1.4, 1.6
or2.3-2.11.

d. The publication is published in a journal ranked in the first quartile according to
the Article Influence Score within the Journal Citation Report (heremafter
referred to as “AlS™) in at least one FORD field.

(3) The AIS quartile classification is determined on the date the manuscript 1s sent to the
editorial office.

(4) In the case of publishing in a journal that falls under the MDPI publishing house
(https://www.mdpi.com), publication fees in the open access mode will not be
reimbursed from DKRVO funds.

(5) Applications for reimbursement must be submitted in advance using the "Purchase
Request" form and must undergo the standard approval process in accordance with the
relevant internal regulations of Tomas Bata University in Zlin (hereinafter referred to
as "TBU"). The application must include the journal specification and the title of the
output.

(6) In the case of outputs co-financed by another orgamisational umit of TBU, the
distribution of all costs associated with the publication must be agreed in advance with
the authorised officers of UNI and other involved units of TBU. Ex-post financing is
not acceptable.

(7) Payment of publication fees from DKRVO 1s non-claimable.
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RR 03/2025 - Rozhodnuti feditele UNI ,,Vyse zakladu pro

odmeénovani v ramci motivacniho programu pro rok 2025 na
Univerzitnim institutu®

RR 03/2025 - Remuneration Base within the 2025 Incentive
Scheme at the University Institute
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Clinek 2
Odménoviani excelentnich publikaci

(1) Prorok 2025 je ziklad pro odménovani excelentnich publikaci na UNI stanoven ve vysi:
a) 80000 K¢ pro ¢asopis zafazeny do prvniho kvartilu alespon v jedné oblast
FORD, avsak neni v prvnim decilu.
b) 120000 K¢ pro casopis zafazeny do prvniho decilu alespon v jedne oblasti
FORD.
(2) Zaklad pro odmeénovani excelentnich publikaci dle odstavee 1 pism. a) a b) bude sniZen

o 100 % u publikaci zvefejnénych prostredmctvim vydavatele MDPL

Article 2
Remuneration for excellent publications

(1) For the year 2025, the remuneration basis for excellent publications at UNI 1s set as
follows:
a) CZK 80,000 for a journal classified in the first quartile in at least one FORD
area, but not 1n the first decile.

b) CZK 120,000 for a joumnal classified in the first decile in at least one FORD

dre:d.

(2) The remuneration basis for excellent publications as per paragraph 1 (a) and b) will be

reduced by 100% for publications published through the MDPI publisher.



Clinek 3
Odménovani za ziskini externich granti

(1) Pro rok 2025 mimofadna odména za ziskani externich grantii na UNI &mni:

a) Externi granty narodni — celkova vySe nemvestiéni dotace pro UNI:

« do 1000000 Ke

10 000 K¢
« od 1000001 Ké&do 10 000 000 Ké 50 000 Ke
* nad 10000 001 K¢ 70 000 K&

b) Externi granty mezinarodni — celkova vy3e nemnvestiéni dotace pro UNL

« do 1000000 K&

20000 K&
« od 1000001 K& do 10 000 000 K¢ 100 000 K¢
« nad 10000001 K& 140 000 K¢

Pro uréeni vy3e neinvestiéni dotace se pouZije pfepocitaci kurz 1 EUR = 25 K&.

Clinek 4
Odméiovani za plnéni tzv. tieti role

(1) Pro rok 2025 je mimofadna odména za (i¢ast zaméstnance na akcich, které reprezentuji UNI

stanovena ve vyil 1 000 K¢ za kazdy den Gcasti na akei.
(2) Tato odména se poskytuje pouze v pfipadé. Zze ufast na akci neni hrazena z jinych zdroji,
zejména ze zdroji jine souéasti UTB nebo z externich prostfedkd. Pokud je dcast

financovina jinym zpisobem, mimofadna odména podle tohoto rozhodnuti nenalezi.

Clinek 5
Ziavéreind ustanoveni

(1) Rozhodnuti plati pro 1. pololeti roku 2025.

Article 3
Remuneration for obtaining external grants Zliné

(1) For the year 2025, extraordinary remuneration for obtaining external grants at UNI 1s
set as follows:

a) National external grants — total amount of non-investment funding for UNI:

e Upto CZK 1,000,000

CZK 10,000
e From CZK 1,000,001 to CZK 10,000,000 CZK 50,000
e  Over CZK 10,000,001 CZK 70,000

b) International external grants — total amount of non-investment funding for UNL

e Upto CZK 1,000,000

CZK 20,000
o  From CZK 1,000,001 to CZK 10,000,000 CZK 100,000
e  Over CZK 10,000,001 CZK 140,000

For determining the amount of non-investment funding. the exchange rate of |

EUR = 25 CZK shall be used.

Article 4
Remuneration for fulfilling the so-called third role

(1) For 2025, extraordinary remuneration for an employee’s participation in events
representing UNI is set at CZK 1,000 for each day of participation in the event.

(2) This remuneration is provided only if participation in the event is not funded from other
sources, in particular from the resources of another TBU unit or from external resources. If

participation is funded otherwise, extraordinary remuneration under this decision does not
apply.



\ MZDOVY PREDPIS / SALARY REGULATION

i Univerzita Tomase Bati ve Zliné
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Priloha & 1
k Mzdovému piedpisu UTB ve Zliné

Mzdové tarify — akademidti pracovnici

Mzdovi tiida Al A2 Al Ad Bl B2 B3 B4
Evropsk:i . . . . . .
Klasifikace Lecturer Assistant Associate Professor Assistant Assistant Assistant Assistant
N i Professor Professor Lecturer Lecturer Lecturer Lecturer
nazvoslovi
EQF European
Qualifications 7 # b B 7 T T 7
Framework
Klasifikace
podle 23105 23104 23103 23102 23106 23106 23106 23106
CZ-ISCO
Akadcmufk}r asistent odl_mm}- docent profesor lektor lektor lektor lektor
pracovnik asistent
Pracovmi Pozadované
S — vzdélani védecko- Ing. Mgr.* Ph.D. doc. prof. Ing./Mgr.* Ing./Megr.* Ing./Mgr.* Ing./Mgr.*
pedagogicka hodnost
Délka )
. do 3 let odido8let |od#do20let 20 a vice let
odborné praxe
Mzdovy tarif
{"‘K"" ﬂ"' 31000 36 400 42 300 50 000 30000 31500 33 000 34 500
v
* vysokoikolske vzdélani v magisterskeém stupni studia (nebo ekvivalentni)




MZDOVY PREDPIS / SALARY REGULATION

i Univerzita Tomage Bati ve Zliné

Centrum polymernich systémi

Piiloha ¢ 2

k Mzdovému predpisu UTB ve Zliné

Mzdové tarify — védecti pracovnici

(v K&)

28 000

36 400

42 300

Research R1 R2 R3 R4

Profile Desc.

Mzdova tirida

Pozadované Ing./Mgr. Ph.D. Ph.D. Ph.D.
vadélani/ (vysokoskolske (vysokoskolske (vysokoskolské (vysokoskolske
videcka vzdélani vzdélani vzdélani vzdélani
hodnost v magisterskem v doktorském v doktorském v doktorskeém
stupni studia nebo | stupmi studia nebo stupni studia nebo stupni studia nebo
ckvivalent) ekvivalent) ekvivalent) ckvivalent)
Mzdovy tarif

50 000




\ MZDOVY PREDPIS / SALARY REGULATION

i Univerzita Tomage Bati ve Zliné
Centrum polymernich systémi

Priloha & 3
k Mzdovému pFedpisu UTE ve Zliné

Mzdové tarify — dalSi zaméstnanci

Kvalifikaéni ZLikladni Stredni Stredni Vyisi odborné Vyssi odborné VysokoSkolské VysokoSkolské Vysokoskolské
pozadavky vzdélini vzdélhini vzdélini vadélini (DiS.) vedélini (DiS.) vzdélini v vzdéldani v vzdélini v
s vyufnim s maturitni | nebo vysokofkolské | nebo vysokoskolske magisterském magisterském magisterském
listemn zkouskou vzdélini v vzdélini v studijnim studijnim studijnim
nebo bakalirském bakalirském programu programu programu
dlovhodob:i studijnim studijnim {Mgr.. Ing.) {Mgr.. Ing.) {Mgr., Ing.)
praxe v programu {Be.) programu (Be.)
oboru* nebo dlouhodoba nebo dlouhodobi
praxe v oboru® praxe v ohoru®
Mazdova tiida DZ1 DZ2 DZ3 DZ 4 DZ S DZ 6 DL 7 DZE
(v Ke) (v K&) (v K&) (v Kg) (v K&) (v K&) (v K&) v Ké)
Mzdovy | Praxe
stupei
1 do 3 let 23 000 213 500 24 100 24 800 25700 27200 30 000 33 000
2 od 3 do 23 500 24 100 24 800 25700 27200 30 000 33 000 37 000
& let
3 od § do 24 000 24 700 15 500 26 600 28 700 32 800 36 000 41 000
20 let
4 20 leta 24 500 25 300 26 200 27 500 30 200 35 60 39 000 45 000
vice

* dlouhodobou praxi v oboru se rozumi praxe v rozsahu minimalné tf let




Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

Spolu se mzdou za mésic listopad byla vyplacena také ,,dals§i mzda“, a to
v souladu s Dodatkem €. 2 Pravidel rozpocCtu UTB ve Zliné pro rok 2025. Ve
stejném rezimu lze predpokladat vyplaceni dalSi mzdy za obdobi leden az
brezen 2026.

Along with the salary for the month of November, an "additional
salary” was also paid, in accordance with Appendix No. 2 of the TBU
Zlin Budget Rules for 2025. In the same regime, it can be assumed that
an additional salary will be paid for the period January to March 2026.



i Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

Smérnice rektora SR/34/2025 KOTROLNI CINNOST

(3) Odpovédnost za organizovani, fizeni a zjist€ni piiméfenosti a uCinnosti fidici kontroly,
ktera je predbézna, prubézna a naslednd maji vedouci zameéstnanci v ramci sve fidici
pravomoci. Pfikazcem operace je vedouci zameéstnanec. V piipadech projekti nebo
jinych vymezenych Cinnosti muze byt piikazcem operace povéfen takeé zameéstnanec,
ktery neni vedoucim zamestnancem dle pracovnépravnich predpisi, ale je odpoveédny za
fizeni daného projektu nebo Cinnosti a v tomto rozsahu mu funkéné podléhaji dalsi
zamestnanci (napi. hlavni feSitel projektu). Toto povéreni musi byt pisemne.

Smeérnice rektora SR/36/2025 OSOBNi OCHRANNE PRACOVNiI PROSTREDKY, PRACOVNI
ODEVY



Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

Zmeény v systému pozadavkl na nakup a pracovni cesty

Probéhne sSkoleni 2. tyden v lednu 2026

Changes to the Purchasing and Travel Requirements System

Training will be held the 2nd week of January 2026



Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi
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i Univerzita Tomase Bati ve Zliné
C P S STAF F Centrum polymernich systémi

Total number of employees 133 139 131

Total number of FTE's 90.75 96.13 105.1
(0.68 per employee) (0.69 per employee) (0.80 per employee)
RESEARCHERS OFFICE & ENGINEERS
140 35
117
120 107 107 30 26
100 25
20,77
80 72,99 70,64 NG 20 S\ 18,26
® Persons
60 FTE 15
40 10
20 5
0 0
2022 2023 2024 2022 2023 2024

* August 2025



Centrum polymernich systémi

\ E D U C ATI O N \ [ Univerzita Tomése Bati ve Zlin&

University PhD study programmes realized at CPS

Nanotechnology

Biomaterials and Biocomposites :
and Advanced Materials

Number of students Number of students
30 35 =8
25 24 = 30
20 19 25 20 292
20
15
15
1 10
2 5
0

2023/2024 2024/2025 205/2026 2023/2024 2024/2025 2025/2026
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= MEYS Czech Science Foundation ®TACR OMoA, MoFA, MoH mInternational funding® mZlin

* Qatar National Research Fund, EU Interreg Programme, International Visegrad Fund, The NATO Science for Peace and Security Programme



\ CZECH SCIENCE FOUNDATION

i Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

23-07425S Anisotropni a elektricky vodivé biomaterialy 01/2023-12/2025 Prof. Humpoli¢ek
Sayoaas Lo n ao bbb elnetoreologicke elastomery s Aizenym 01/2023-12/2025 Prof. Sedlagik
elektrickymi vlastnostmi
23-07361S s e ATocastic|proiSERSjalkatalyzulizena 01/2023-12/2025 Dr. Miinster
pomoci selektivné oxidovanych polysacharidu
Vodivé (bio)polymerni kompozity s kovalentné vazanym
24-11534S polypyrrolem pro biomedicinské 01/2024-12/2026 Dr. Vicha
aplikace
24-10384S Polymerni memristory s neurosynaptickymi vlastnostmi 01/2024-12/2026 Prof. VilCakova
o5 16538S Nekonvencni piezoaktivni ¢astice pro vysoce ucinnou 01/2025-12/2027 Dr. Mrlik
mechano ATRP metodu

22



\ TECHNOLOGY AGENCY OF THE CZECH REPUBLIC \ s

TN02000051 e 01/2023-12/2028 Prof. Sedlafik
technologii pro 21. stoleti
EW03010465 Technologlckyvyyrobnl odp’ad jako move}tlvnl m..:—llt’erlalovy zdroj 1/2021-06/2025 Prof. Sedlacek
pfi procesu vyroby netkanych textilii

EW0B0 1049} YyZkom a-uyvo) solame reflexniho nateroveho systemu pro 01/2023-12/2025 Dr. Masaf
snizeni energetické narocnosti budov

FW06010324 Redukeeuhitkove'slopy netkané textilie zejmena pro 01/2023-12/2026 Prof. Sedlagek

jednorazove hygienické a medicinske aplikace
EW06010527 Nova generace ngnostruktL’Jrovanych skladanych filtra pro 01/2023-12/2025 Dr. Kovaiova
kolektivni a osobni ochranu obyvatelstva
EW10010207 Inteligentni termotropni pot\)/lljadlzyvpro termalni management 01/2024-06/2026 Dr. Machovsky
EW10010547 Zpracovani postkonzum’nlch recyklatuo na vakuové tvarované 01/2024-12/2025 Prof. Sedlafik
vyrobky z plastu

FW12010276 Modiikaceantigtpoioniiadgliaitim mikro- a 01/2025-12/2027 Prof. Sedlacek

nanostruktur pro prumyslové aplikace




\ TECHNOLOGY AGENCY OF THE CZECH REPUBLIC

Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

textiliich typu spunmelt

TK03030157 DalSi generace all-solid-state Li-ion baterii 07/2020 — 12/2025 prof. Saha
TK05020019 Vyvoj LiFePO4 dobijecich baterii pro stacionarni aplikace 03/2023-12/2025 prof. Saha
Bezhalogenové bezpecnostni elektrické kabely spliujici
pozadavky LOCA nejnovéjSich typu jadernych elektraren a
TK05020036 | nejnovejsi pozadavky na pozarni bezpecnost podle Evropskeé a 02/2023-12/2025 Prof. Sedlacdek
narodni legislativy (CPR EU/305/2011, EN 50575 a CSN 73
0895)
SS06020282 Ekologicka recyklace biopolymert 04/2023-11/2025 Prof. Sedlafik
SS07020443 Bio-rozlozitelné materialy p;%cz:ﬁsem odolnosti sazenic proti 04/2024-06/2026 Prof. Sedlafik
Vyzkum, vyvoj a optimalizace vyroby vedouci ke snizeni
SQ01020347 uvolfiovani a obsahu novych kontaminantl v netkanych 03/2025-02/2028 Dr. Hanulikova

\Vyzkum a optimalizace zpracovatelskych viastnosti polymernich

odstranovani nové se objevujicich znedistujicich latek z vody

TQ03000235 e e $let . LT 01/2024-12/2025 Dr. Pummerova
recyklatu pro jejich znovupouziti v textilnich aplikacich
TQ15000300 Stranoveé vyzarujici flexibilni svétiovodie 01/2025-12/2026 Dr. Osicka
TQ15000001 Plynopropustnost a plynotésnost v FFF rychlém prototypovani 01/2025-12/2026 Dr. Sevéik
TQ15000379 whikave nanatotky jakoiilinkenl.a znackavas] piniva do 01/2025-12/2026 Dr. Blessy Pricilla
polymernich systému
Modelovani opotfebeni samovolné vnitfné se hojicich
TH80020008 elastomerl pro sniZeni emisi ¢astic a zvySeni zivotnosti v 07/2022-08/2025 Assoc. Prof. Stocek
budoucich koncepcich e-mobility
TQ05000002 PokroCily Filtracni systém na bazi prirodnich materialu pro 04/2024-03/2027 Prof. Sedlafik




\

Centrum polymernich systémi

Univerzita Tomase Bati ve Zliné

CZ.01.01.01/01/22_

MPO 002/0000413 \Vyzkum a vyvoj jednotky pro filtraci pitné vody 02/2023-12/2026 Dr. Kovarova
CZ.01.01.01/01/22_ | ,. . . o : C ex .
MPO 002/0000682 \Vyvoj nové ekologické protihlukové stény 05/2024-12/2026 | Asssoc. Prof. StoCek
C7.01.01.01/01/24 Overe_r]e technologie a fuvn,kcrfl yzgrky - Inova,tlvnl . ,
MPO —|materialy pro vysokonapétoveé lithium-iontové baterie 07/2025-06/2028 prof. Saha
063/0006120 )
budoucnosti
R Selektivné modifikované betaglukany jako imunoaktivni
NW?24-03-00331 nosic¢e protinadorovych |€Civ pro Ié€bu nadoru tlustého  [05/2024-12/2027 Dr. Vicha

zdravotnictvi

streva

Ministerstvo

CZ.10.03.01/00/22_

zwotrllhq 003/0000045 CirkArena 01/2023-12/2027 Prof. Sedlafik
prostredi

Zlinsky kraj Creativity, Inteligence & Talent pro Zlinsky kraj 2024-2025

NATO SPS G6106 Smart Portable Nanosensors for on-site Biomedical and o1 5054.12/2026 | Assoc. Prof. Orifiakova

Environmental Analysis (TERRITORY)

Ministerstvo

Programu na podporu zdravotnického aplik.vyzkumu

zdravotnictvi INyN24-03:00451 (Masarykova Univerzita, Masaryk(iv onkologicky Ustav) el Rlewlar
Qatar National NPRP13S-0127- GreenHouses for Qatari Climate: Energy Saving Smart
Research Fund and Sustainable Phase Change Materials 07/2022-06/2025 Dr. Mrlik

(QNRF)

200177

(Green3SPCM)

25



\ MEYS

i Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

LUAUS23085

Syntéza novych vysoce aktivnich metalosilikatovych
katalyzatort pro metatezi olefint

03/2023-02/2026

Dr. Skoda

LUAUS24032

Polymerni neuronové synapse

03/2024-12/2027

Prof. Vilcakova

LUABA24039

Vyvoj magnetoaktivnich elastomernich
povrchu s fizenym charakterem
smaceni pro funk&ni manipulaci s
kapalinami

07/2024-12/2026

Prof. Sedlacik

8X23034

Magnetické nanostruktury schopné samozahtivani pro
teranostické aplikace

07/2023-06/2025

Prof. Vilcakova

26



\ MEYS

Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

\

OP JAK
vyzva: Rozvoj
infrastrukturniho zazemi
doktorskych studijnich

CZ.02.01.01/00/22_012/
0006919

Rozvoj adekvatni infrastruktury doktorskych studijnich programt na UTB ve Zliné (RADOST)

programu

OP JAK CZ.02.02.XX/00/23_022/ , : : s oy
POKROK 0008836 Podpora a komplexni rozvoj kvality vzdélavani na UTB ve Zliné (POKROK)

OP JAK CZ.02.02.01/00/23 023/ : : " e

MILAN 0008905 Modernizace infrastruktury a lep$i akademické nastroje (MILAN)

OP JAK CZ.02.01.01/00/23 _021/|Rozvoj aplikacniho potencialu v oblasti polymernich materialt v kontextu naplfiovani principt
POCEK 0009004 cirkularni ekonomiky (POCEK)

OP TAK

Sluzby infrastruktury - CZAT0101104/23.041/ Univerzitni technologické centrum pro praxi (UTCP) - aktivita b)
ITI - aktivita b) gagadad

NPO_UTB_MSMT-
2145/2024-4

Podpora zelenych dovednosti a udrzitelnosti na UTB ve Zliné

27
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i Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

RP_CPS_2024 28 001

Kompozitni biomaterialy

Dr. Vicha

RP_CPS 2024 28 002

\Vyzkum environmentalnich technologii polymernich materialt pro udrzitelny rozvoj

Dr. Domincova

RP_CPS_2024 28 003

Udrzitelné aplikace pokrocilych polymernich systém

Dr. Plachy

RP_CPS_2024 28 005

Energetické a kompozitni materialy a technologie

Prof. Lehocky

RP_CPS 2024 28 006

Kompetenéni rozvoj vyzkumného sméru Gumarenské technologie na Centru
polymernich systému v oblasti vlivu emisi ¢astic odéru pneumatik na Zivotni
prostredi

Dr. Sténicka

RP_CPS 202428 007

Nanomaterialy a pokrocilé technologie pro nadchazejici technologické a
socioekonomickeé vyzvy udrzitelné budoucnosti

Dr. Machovsky

28
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N

1 Univerzita Tomage Bati ve Zlin&

Centrum polymernich systémi

IGA/CPS/2025/001 |MultifunkCni kompozity pro biomedicinské aplikace Ing. LateCka
IGA/CPS/2025/002 [Vyuziti polymerd pfirodniho puvodu pro cirkularni ekonomiku Ing. Bozarslan
IGA/CPS/2025/003 [Pfiprava a charakterizace pénovych materialt pro primyslové aplikace Ing. Fajkus
IGA/CPS/2025/004 P0|.(I“OCI’|e zkons’Fruovane polymerni nanokompotity: Od pfipravy k M.Sc. Mariappan
aplikacim energie
IGA/CPS/2025/005 Popis termickych procesu a vyvoje tepla pryZovych materialu béhem Ina. Rvzi
dynamického Cut & Chip zatizeni 9. Ry
IGA/CPS/2025/006 [Karbonizovana kuze jako elektroreologicky material Mgr. Munteanu
IGA/CPS/2025/007 Orga’nlcky odpad k obnovitelné energii a biopolymerum: Od udrzitelné M.Sc. Chatterjee
syntézy k realizaci

29
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\ EU

\

Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

Storage Research Infrastructure Eco-System’ —

H2020-LC-GD- ‘StoRIES’
Horizon 2020 - StoRIES 2020 Building a low-carbon, climate resilient future: 11/2021-11/2025 Dr. Pechancova
(101036910) |Research and innovation in support of the European
Green Deal
HOR'Z/?&VI\E”SDSE_S?'ZO% TwinVECTOR | TWINNING FOR DEVELOPMENT OF WORLD- 11/2092-10/2025 | Dr. Pechancova
(AIT, BayFOR, KIT. VTT) (101078935) CLASS NEXT GENERATION BATTERIES
HORIZON- | Sustainable manufacturing and optimized materials
HOR'ZONO'%%'zom'DZ' SOLID and interfaces for lithium metal batteries with digital | 09/2022-08/2026 | Dr. Pechancova
(101069505) quality control
HORIZON Europe HORIZON Safe, sustainable and Modular HYbrid systems for
SMHYLES : . : . 01/2024-12/2027 | Dr. Pechancova
(SMHYLES) Long-duration Energy storage and grid Services
(101138029)
HORIZON-INFRA-2023- HORIZON Research Infrastructure Services for Renewable ,
SERV-01 RISEnergy Energy 03/2024-08/2028 | Dr. Pechancova
(101131793)
HORIZON
HORIZON-CL6-2023- AERIPLELOG Fair, healthy and environmentally-friendly food Y.
FARM2FORK-01 A systems from primary production to consumption Ol s el
(101132349) s
FLKR
The Danube
Segion Moving PLastics and mAchine iNdustry towards
Interreg Programme Programme Circularity 01/2024-06/2026 Prof. Sedlafik
DRP0200194

Plan-C
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Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

Horizon 2020 Marie Sklodowska-
Curie (MSCA)
RESEARCH AND INNOVATION
STAFF EXCHANGE (RISE)
H2020-MSCA-RISE-2020

CELISE - 101007733

Sustainable production of Cellulose-based
products and additives to be used in SMEs
and rural areas

10/2021-09/2025

Prof. Sedlarik

Call: HORIZON-JU-CBE-2023
HORIZON Europe - SurfToGreen
- 101157688

SurfToGreen -
101157688

Bio-based sustainable SURFactants TO
foster GREEN industry

10/2024-09/2029

Prof.HumpoliCek

European Commission

WORTH Partnership Project Il programme Ecofriendly stroei tor expecting irothers 08/2023-05/2024 Dr. Saha
Addressing Skills Gaps in the European
ERASMUS+ Programme of the AEQUALISATCLEF - Textile, Clothing, Leather and Footwear .
European Union 101139988 Industries, Emphasizing Equality, Innovation,| 0%/2024-01/2028 BlEEll
and Resilience
HORIZON-CL4-2024-
RESILIENCE-01-35-TWO- BioPackMan - BIODEGRADABLE PACKAGING
STAGE 101178576-2 MATERIALS ADVANCING CIRCULARITY, 2025/2029 Prof. Sedlafik
HORIZON-IA (HORIZON SUSTAINABILITY & ECO-INNOVATION
Innovation Actions)

HORIZON-MSCA-2023-SE-01
101182827

PARADISE - 101182827

Development of next generation pathways
leading to just energy transition and industrial

deep decarbonization

12/2024-12/2028

Dr. Hanulikova
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\ PUBLICATION OUTPUTS \ TR o

PUBLICATION OUTPUTS IN WoS Web of Science | from 2012 to December 16, 2025

Selected Citation per year

Number of
documents 4500
documents
type 4000 3925
Article 1171
P Ji 3500
roceeding
paper 2 3000
Review 35 2500
Book chapter 14 2000
Publication 1500
1000
2022 92
500
2023 95 ,
2024 102 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
2025 100
*Search query:

Affiliation=Tomas Bata University Zlin, Address="Ctr Polymer Syst“, Document type=Article or Review Article
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Ocenéni HR Excellence in Research Award uspésné obhajeno.

HR Excellence in Research Award successfully defended.

hr

HR EXCELLENCE IN RESEARCH




DOTAZNIK HRS4R - VYHODNOCENI s

Princip vysledna hodnota 2025
1 Etika aintegrita vyzkumu Ethics and Research Integrity 1,32
2  Svoboda védeckého vyzkumu Freedom of Scientific Research 1,26
3 Otevrenavéda Open Science 1,47
A4 y 4  Genderova rovnost Gender Equality 1,31
O d p ove d I 5  Pfijimani rozmanitosti Embracing Diversity 1,22
6 Vyzkumny pracovnik The Researcher 1,47
7  Volny pohyb vyzkumnych pracovniki Free circulation of researchers 1,32
8 Udrzitelnost vyzkumu Sustainability of Research 1,44
re s p o n S e s 9  Hodnoceni vyzkumnych pracovnikd Researchers’ Assessment 1,53
10  Pfijimani pracovniku Recruitment 1,29
11 Vybér Selection 1,33
12 Kariérni postup Career progression 1,58
13 Pracovni podminky, financovaniamzdy = Working conditions, funding and salaries 1,63
t h 14  Stabilita zaméstnani Stability of employment 1,51
Z 0 0 15 Smluvni a zakonné povinnosti Contractual and legal obligations 1,32
16  Sifeni a vyuzivani vysledk( Dissemination and exploitation of results 1,38
2 4 o 17 Ocenovani rozmanitych kariér ve vyzkumu Valuing Diverse Research Careers 1,63
C I Z I n C u - 18  Profesni rozvoj a poradenstvi Career Development and Advice 1,61
19  Prlibézny profesni rozvoj Continuous Professional Development 1,33
20 Dohled a odborné vedeni Supervision and Mentoring 1,53

foreigners



\ MISE, VIZE & STRATEGIE/ MISSION, VISION & STRATEGY \ E

Podpora vyzkumu a jeho propojeni s praxi.

To support research and its connection to/with practice.

Stat se excelentnim vyzkumnym centrem s celosvétovou pusobnosti v oblasti inovativnich produktd na bazi
polymeru, zaméfenym na dlouhodobou spolupraci se strategickymi partnery. Byt vyzkumnym centrem, které
zaméstnava motivované a spokojené vyzkumné pracovniky, podporuje konkurenceschopnost regionu a CR
a respektuje sve hodnoty s ohledem na udrzitelny rozvoj spoleCnosti.

Become a centre of excellence in research with a world-wide impact in the field of innovative, polymer-
based products — an institution aiming at the long-term collaboration with its strategic partners, as well as a
research entity which employs motivated and satisfied researchers, fosters the competitiveness of the
region and the country, and respects its values with regard to the sustainable development of society.



i Univerzita Tomase Bati ve Zliné
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ETICKY KODEX / CODE OF ETHICS

https://uni.utb.cz/mdocs-posts/eticky-kodex-uni-cz/

hitps://funi.utb.cz/mdocs-posts/eticky-kodex-uni-enq/ |



https://uni.utb.cz/mdocs-posts/eticky-kodex-uni-cz/
https://uni.utb.cz/mdocs-posts/eticky-kodex-uni-eng/

Univerzita Tomase Bati ve Zliné

\ PRINCIPY VYZKUMNE A VYVOJOVE CINNOSTI / PRINCIPLES OF R&D ACTIVITIES \

Védelti a akademicti pracovnici UNI (dale jen

< Members of UNI's scientific and academic staff (“staff
.pracovnici®):

members”):

svobodné realizuji vyzkumnou Cinnosti za
ucelem zvySeni urovné znalosti ku prospéchu
spole¢nosti a v souladu se strategii UTB a UNI,

zpristupnuji vysledky své vyzkumné a vyvojove
¢innosti,

prijimaji odpoveédnost za kvalitu a hodnovérnost
vysledkt své vyzkumné a vyvojové cinnosti a
jsou - povinni - vyhybat se vS8em druhim
plagiatorstvi,

podporuji tymovou spolupraci a respektuji
principy publikaéni etiky,

aktivné predchazi konfliktdm pfi provadéni
vyzkumné a vyvojove Cinnosti,

jsou osobnim pfikladem naplnovani obecnych
etickych zasad pfi vyzkumnych Ci vyvojovych
aktivitach, zejména tam, kde jsou zapojeni
studenti.

Freely carry out research activities to increase
the level of knowledge for the benefit of society
and in line with the TBU and UNI strategies.

Make the results of their research and
development activities available.

Take responsibility for the quality and reliability
of the results of their R&D activities and are
obliged to avoid any and all kinds of plagiarism.

Promote teamwork and respect the principles of
publication ethics.

Pro-actively prevent conflicts in conducting
research and development activities.

Provide personal examples of pursuing general
ethical principles in R&D activities, especially
where students are involved.



\ PRINCIPY VYZKUMNE A VYVOJOVE CINNOSTI / PRINCIPLES OF R&D ACTIVITIES \

V souvislosti s vlastni vyzkumnou a vyvojovou Cinnosti
akceptuji pracovnici osobni zodpoveédnost za:

nepredpojatost  pfi  vyzkumnych a vyvojovych
cinnostech a pfimérenost volby vyzkumné metodiky,

reprodukovatelnost vysledkd vyzkumu a vyvoje a
korektnost postupu jejich dalsiho zpracovani véetné
zajisténi archivace dat v souladu s platnymi
vnitfnimi predpisy a normami UTB,

korektnost interpretace vysledkld vyzkumu a vyvoje,
a to jak vlastnich, tak jinych pracovnika,

efektivni  vyuzivani  finanCnich

personalnich zdroju,

prostfedkd i

provadéni eticky korektniho vyzkumu a dodrzovani
mezinarodné uznavanych standardd v tomto sméru

In connection with

their own research and

development activities, staff members shall accept
their personal accountability for:

Non-bias in R&D activities and adequacy of
choice of research methodologies.

Reproducibility of the R&D results and the
correctness of processes for further
processing of such results, including ensuring
that data is archived in accordance with
applicable TBU internal rules and standards.

Correctness of the interpretation of the results
of research and development, whether the
staff member’s own results or results of other
researchers.

Effective use of funds and human resources.

Implementation of ethically sound research
and compliance with internationally
recognized standards in this regard.

Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi



\ PRINCIPY VYZKUMNE A VYVOJOVE CINNOSTI / PRINCIPLES OF R&D ACTIVITIES \ i

« Pfi publikovani vysledkl v casopisech a * When publishing results in journals and
sbornicich dbaji pracovnici na verohodnost collections of scientific  papers,
vybraného titulu publikovani (problematika tzv. researchers shall be mindful of the
,predatorskych® periodik). credibility of the selected publication

« Pracovnici jsou povinni dodrzovat zasady title (the issue of "predatory” journals).

kolegialniho chovani k ostatnim pracovnikim « UNI staff members shall adhere to the
a dalSim zaméstnancim UTB spocivajici v principles of collegial conduct toward
respektovani jejich osobnosti a prava na the other members of TBU staff by
vyjadreni nezavislého odborného nazoru. respecting their personality and the

right to express an independent expert
opinion.



Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

\ PRINCIPY VYZKUMNE A VYVOJOVE CINNOSTI / PRINCIPLES OF R&D ACTIVITIES \

Pracovnici jsou povinni byt loajalni k UNI a
UTB. Loajalitou se v tomto smyslu rozumi
respektovani  skuteCnosti, ze o vysledky
vyzkumné Cinnosti pracovniku ziskané na pudé
UTB  prfi  wvyuziti  jejiho  technického a
personalninho zazemi se nezaslouzili vyhradne
pracovnici. Poskytovani téchto vysledkl tretim

institucim €I osobam s cilem osobniho
prospéchu  pracovnikll se povazuje za
nemoralni jednani hrubé porusujici

pracovnepravni vztahy s UTB.

Staff members shall be loyal to UNI as well as
TBU. In this sense, loyalty refers to the respect for
the fact that the results of the research activity
carried out by the researcher as part of TBU while
making use the University’s technical and human
resources is not something for which that
researcher can be exclusively credited. The
provision of such results to third institutions or
persons with a view to a personal benefit of the
researcher shall be considered immoral behaviour
grossly infringing labour relations with TBU.



Univerzita Tomase Bati ve Zliné

\ PRINCIPY VYZKUMNE A VYVOJOVE CINNOSTI / PRINCIPLES OF R&D ACTIVITIES \

Pracovnici jsou povinni nakladat s informacnimi systémy UTB s védomim povinnosti vyuzivat
jich vyhradné ke zvyseni kvality vyzkumnych cinnosti, nikoli k soukromému prospéechu
vlastnimu Ci dalsich osob.

Pracovnici jsou obeznameni se strategickymi cili ve své vyzkumné oblasti, platebnimi
mechanismy a nezbytnymi povolenimi.

Pracovnici jsou povinni informovat UNI o zménach ve vyzkumnem projektu, tj. napr. zpozdeni,
nove definovani, doplneni, pred€asné ukoncCeni nebo pozastaveni projektu.

Staff members shall treat TBU's information systems with the knowledge of the obligation to use

the systems solely to improve the quality of research activities, not to his or her own private
benefit or that of other persons.

Staff members are familiar with the strategic objectives in their field of research, payment
mechanisms and necessary permits.

Staff members are required to inform UNI on any changes in the research project, such as
delays, re-definition, addition, early termination or suspension.



\ PRINCIPY VYZKUMNE A VYVOJOVE CINNOSTI / PRINCIPLES OF R&D ACTIVITIES \

Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

UNI nediskriminuje pracovniky na zakladé pohlavi, véku, etnického, narodnostniho nebo
socialniho puvodu, nabozZenstvi nebo viry, sexualni orientace, jazyka, zdravotniho

postizeni, politickych nazoru, ¢i socialnich a ekonomickych podminek.

UNI zavadi systém hodnoceni pracovnikl, ktery umoZznuje pravidelné a pruhledné

hodnoceni pracovniho vykonu.

UNI shall not discriminate against members of staff on the basis of gender, age,
ethnic/national/social origin, religion/belief, sexual orientation, language, disability,

political opinion, or social/economic conditions.

UNI establishes a system of evaluating staff members that allows for regular and

transparent evaluation of performance at work.



\ VANOCNi PROVOZ | CHRISTMAS OPERATION \ s

20.12.2025- 4.1.2026 omezeno vytapéni a uklid budovy.

e 0d19.12.2025 (14:00) do 5.1.2026 (7:00) budou nefunkcni rozvody vzduchu, chlazeni a vzduchotechniky (bude provétravano kazdy den cca hodinu).
Bude omezeno vytapéni a uklid budovy.

*  Prosime pred odchodem na dovolenou o vypnuti pocitacu a ztlumeni radiatort v kancelarich. Dale prosime o kontrolu laboratori, vypnuti
pritomnosti v laboratofich a zastaveni uzavéra.

* Ve dnech 24.-26.12.2025 a dne 1.1.2026 bude budova kompletné uzamcena bez pritomnosti recepcniho. Do budovy nebude mozné v téchto dnech
vstoupit. Budova se uzamkne 23.12.2025 v 18:00, otevre 27.12.2025 v 6:00. Nasledné 31.12.2025 v 18:00 opét uzamkne, otevre 02.01.2026 v
6:00.

* Dne 02.01.2026 bude v dopolednich hodinach realizovana udrzba a revize trafostanice na objektu U17. V pripadé potreby budou v provozu pouze
zelené zasuvky napojené na dieselagregat.

* Pripadné pozadavky v souvislosti s probihajicimi experimenty a pristrojové vybaveni prosim nahlaste co nejdrive na email
* 20.12.2025- 4.1.2026 limited heating and cleaning of the building.

* - From19.12.2025 (14:00) to 5.1.2026 (7:00) the air distribution, cooling and ventilation systems will be out of order (it will be ventilated for about an
hour every day). The heating and cleaning of the building will be limited.

» Before leaving for vacation, we ask you to turn off the computers and mute the radiators in the offices. We also ask you to check the laboratories,
turn off the presence in the laboratories and stop the closures.

*0n24.-26.12.2025 and on 1.1.2026, the building will be completely locked without the presence of the receptionist. It will not be possible to enter
the building on these days. The building will be locked on 23.12.2025 at 18:00, opened on 27.12.2025 at 6:00. It will then be locked again on
31.12.2025 at 18:00, opened on 02.01.2026 at 6:00.

* 0On02.01.2026, maintenance and inspection of the transformer station at the U17 building will be carried out in the morning. If necessary, only the
green sockets connected to the diesel generator will be in operation.

* Please report any requirements in connection with the ongoing experiments and instrumentation as soon as possible to


mailto:sedlackova@utb.cz
mailto:sedlackova@utb.cz

Univerzita Tomase Bati ve Zliné
Centrum polymernich systémi

Dékujeme vSem zaméstnancliim za praci, nasazeni a spolupraci v
uplynulém roce.

Prejeme Vam klidné a radostné Vanoce plné pohody, zdravi a spokojenosti. Do nového
roku 2026 Vam prejeme hodné energie, Uspéchu a osobnich i pracovnich radosti.

We would like to thank all employees for their work, commitment and cooperation in the
past year.

We wish you a peaceful and joyful Christmas full of well-being, health and satisfaction.
We wish you a lot of energy, success and personal and professional joy in the new year
2026.



Pojdme si nadélit
dobrou naladu

18/12 | 16:00

Hasic¢arna

Mili kolegové, rok se chyli ke konci a nez se
ponofime do vadnocniho shonu, pojdme si
spolec¢né uzit chvili pohody!

Zveme vas na vanocni vecirek , kde nebude
chybét: jidlo, piti ani zabava.
TéSime se na vas!

Svou Ucast prosim potvrdte do 12.12.
na sedlackova@utb.cz

Let's jingle
and mingle

18/12 | 16:00
Hasicarna

Dear colleagues, the year is coming to an end, and
before we dive into the Christmas hustle and
bustle, let’s take a moment to relax together!

We invite you to the Christmas party, where there

will be plenty of food, drinks, and fun.
We look forward to seeing you!

Please confirm your attendance
by Dec 12 at sedlackova@utb.cz

i Univerzita Tomage Bati ve Zliné
Centrum polymernich systémi
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