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PODANE NAVRHY PROJEKTU / SUBMITTED PROJECT PROPOSALS

2X EU Horizon

3x MSMT Inter Excellence
2x TACR Prostredi pro zivot
2x ERC Grant

1x EU Erasmus

AKTUALNI VYZVY:/-OPEN CALLS FOR PROJECTS
TACR SIGMA Centra aplikovaného vyzkumu - deadline 17. 9. 2025
TACR THETA 3. verejna soutéz - deadline 15. 10. 2025



Univerzita Tomase Bati ve Zlingé

 Centrum polymarnich systémn

POVINNE SKOLENI BOZP a PO

stieda 10.09.2025 v 13:00 136/U17
Nahradni termin: é¢tvrtek 25.09.2025 v 9:00 136/U17

Ucast na ékoleni je povinna (i pro prezenéni doktorandy). Skoleni
probéhne v ¢eském jazyce. Prezentace bude v anglickém jazyce.

MANDATORY OSH and FP
TRAINING

Wednesday September 10, 2025 at 1:00 pm 136/U17
Alternative date: Thursday September 25, 2025 at 9:00 am 136/U17

Participation in the training is mandatory (also for full-time doctoral
students). The training will be in the Czech language. The
presentation will be in English.
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PROVOZNI DENiK TLAKOVYCH LAHVI
Cantrum pmfrnzmicn s‘-;timﬁ, tF. Tomiase Bati 3678, Zin Mistmost &: L456
fzodpovidny oprévniny procownik: Ing. Hana Piftékovd, Ph.D.

Vstup materidly

(Oprivrny pracovnis ok rovidi tyto zimemy:
ﬂmummﬁmlmmmum mizeni

Datum iy o uveseni umlmpfmrupjmjun;‘muuzm awymEndch prvd nete srmetur, o Jemng Podgiz
-2eenamy o Imnmamm 1 roine prowici pracovrik povEfenz opanizace die

- Sklad tlakovych nadob (horlavé plyny)
Pressure vessel storage (flammable gases)

- Provozni deniky tlakovych lahvi
Pressure vessel operation logs

- Kontrola ocnich sprch (1x za mésic proplach
odpovédné osoby za lab)
Eyewash inspection (1x per month flushing

responsible person for lab)
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Na uredni desce byl vyvesen Pokyn reditele UNI 01/2025 - Rozhodnuti
zamestnavatele o urceni hromadného cerpani dovolené zameéstnancu UNI v
obdobi 22.12.2025 - 04. 01. 2026 z provoznich duvodu.

UNI Director's Instruction 01/2025 - Employer's decision to determine the
collective use of leave-taking by UNI employees in the period December 22, 2025 -
January 4, 2026 for operational reasons has been posted on the official board.
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HR EXCELLENCE IN RESEARCH SITE VISIT - 22. 9. 2025 l
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Prestizni evropské ocenéni za excelenci v péci o zaméstnance ve védeckém prostredi. HR EXCELLENCE IN RESEARCH

Vychazi z principt zakotvenych v Evropské charté pro vyzkumné pracovniky a Kodexu chovani pro pfijimani
vyzkumnych pracovnika.

Primarnim poslanim HR Award je zlepsSeni prostredi pro vyzkumné, akademické a ostatni pracovniky.

Drzitel ocenéni zaruCuje svym zamestnancum profesionalni, otevrené, transparentni a etické pracovni prostredi.

A prestigious European award for excellence in employee care within the scientific environment.

It is based on the principles set out in the European Charter for Researchers and the Code of Conduct for the
Recruitment of Researchers

The primary mission of the HR Award is to improve the working environment for research, academic, and other
staff.

The award holder guarantees their employees a professional, open, transparent, and ethical working
environment.
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Zvyseni prestize a atraktivity pri ziskavani védeckych pracovnikd na mezinarodni Grovni
o @D

Zvyseni kvality péce o zaméstnance
Zaruka péce o zameéstnance evropského standardu. Otevrienost a transparentnost vybérového rizeni a kvalita
pracovniho prostredi.

Podpora rozvoje profesniho rlistu vSech pracovniki

Vétsi Sance pfi ziskani evropskych a tuzemskych grant(i (Horizon 2020, TACR)

Propojeni s celoevropskou siti cca. 500 vyzkumnych organizaci

Increased prestige and attractiveness in recruiting researchers at the international level
Improved quality of employee care

Assurance of employee care in line with European standards; openness and transparency in recruitment processes
and quality of the working environment

Support for the professional development of all staff
Greater opportunities in obtaining European and national grants (Horizon 2020, TACR)
Connection to a pan-European network of approximately 500 research organizations

More information here:



https://cps.utb.cz/hrs4r-hr-award/implementace-akcniho-planu
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Soubor obecnych zasad a pozadavki, které upresnuji Ulohu, odpovédnost a prava vyzkumnych pracovnika, jejich

zameéstnavateld.

Cilem Charty je zajistit, aby vztahy mezi vyzkumnymi
pracovniky a zaméstnavateli nebo investory prispély
k uspéchu pri vyvoji, transferu, sdileni a rozsifovani
znalosti a technického rozvoje a pfri rozvoji kariéry
vyzkumnych pracovnikd.

Charta si také uvédomuje hodnotu vsSech forem
mobility, které slouzi ke zlepSeni pracovniho rozvoje
vyzkumnych pracovniku. V tomto ohledu charta
predstavuje ramec pro vyzkumné pracovniky,
zameéstnavatele a investory, ktery je nabada
k odpovedné profesionalni  Cinnosti v jejich
pracovnim prostredi a ke vzajemnému uznavani.

Charta je urcena vSem vyzkumnym pracovnikiim
v Evropské unii na vsech stupnich kariéry.

Kodex chovani pro prijimani vyzkumnych
pracovnikii sestavd ze souboru obecnych zasad
a pozadavkd, které by mély byt dodrzovany zaméstnavateli
pri jmenovani nebo pfijimani vyzkumnych pracovniki. Tyto
zasady a pozadavky by meély zarucit dodrzovani hodnot
jako pruhlednost pfijimaciho procesu a rovné zachazeni se
vsemi kandidaty, zejména s ohledem na rozvoj
atraktivniho, otevreného a trvalého evropského pracovniho
trhu pro vyzkumné pracovniky, a doplnovat zasady
a pozadavky stanovené v Evropské charté pro vyzkumné
pracovniky. Instituce a zaméstnavatelé pristupujici ke
Kodexu chovani tim jasné prokazi své odhodlani
odpovédné a seri6zné jednat a poskytovat vyzkumnym
pracovnikim spravedlivé ramcové podminky s jasnym
cilem prispét k rozvoji evropského vyzkumného prostoru.
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A set of general principles and requirements specifying the role, responsibility, and rights of researchers and their

employers.

The aim of the Charter is to ensure that the
relationships between researchers and employers or
funders contribute to success in the development,
transfer, sharing, and dissemination of knowledge
and technological development, as well as in the
career development of researchers.

The Charter also recognizes the value of all forms of
mobility that serve to enhance the professional
development of researchers. In this respect, the
Charter provides a framework for researchers,
employers, and funders, encouraging them to act
responsibly in their professional environment and to
engage in mutual recognition.

The Charter is intended for all researchers in the
European Union at all stages of their careers.

The Code of Conduct for the Recruitment of Researchers
consists of a set of general principles and requirements that
employers should observe when appointing or recruiting
researchers. These principles and requirements should
ensure the respect of values such as transparency of the
recruitment process and equal treatment of all candidates,
particularly with regard to the development of an
attractive, open, and sustainable European labor market
for researchers, and should complement the principles and
requirements set out in the European Charter for
Researchers. Institutions and employers adhering to the
Code of Conduct thereby clearly demonstrate their
commitment to act responsibly and seriously, and to
provide researchers with fair framework conditions, with
the clear aim of contributing to the development of the
European Research Area.
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https://cps.utb.cz/hrs4r-hr-award
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VZDELAVANI A ROZVOJ / TRAINING AND DEVELOPMENT

https://www.utb.cz/orlz/Kurzy/nabidka/

ev v/

. POKROK

o Zaklady efektivniho zvladani krizovych situaci — v praci i v osobnim zivoté (CZ)

s Skoleni e-spis pro roli referent — zakladni (CZ)
 Prvni pomoc nanecisto — zacatecnici (CZ)

o Zaklady béhu | — zacatecnici

* Plavani

https://www.utb.cz/orlz/kurzy/nabidka/

POUZE 33 0sob se ucastnilo nékterého ze skoleni v letech 2022-2024.
Only 33 people participated in any of the trainings between 2022-2024.

Spolufinancovano I\Kﬁ
Evropskou unii 5 |

Aspekty kulturnich diferenci
ve vzdélavacim procesu

Program:
< Vnimani kultumich hodnot a adaptace na nové prostiedi prijizdéjicich studentd/
akademikd
4 Integrace zahranicnich studentd a pracovnikd a interkulturni komunikace
4 Specifika kulturnich rozdil ve vzdélavacim procesu

N ‘:::"’“ "n 4 .
b &

> AM ' ..I

Kdy: 4. 9. 2025, 10:00 - 13:00
Kde: Velka konferencni mistnost 136/ U17, Centrum polymernich systému
Prednasejici: doc. PhDr. Jiii Milicka, Ph.D.

Doc. Jifi Milicka plisobi na Ustavu lingvistiky, FF UK. Vystudoval Arabistiku
a Déjiny a kulturu isldmskych zemi, ziskal doktordt v oboru Jazyky Asie
a Afriky". Vénuje se lingvistice, zejména kvantitativni a korpusové.
M \ poslednich ctyfech letech se zabyva velkymi jazykovymi modely (lingvisticka
* B analyza, interakce lidi a Al, kulturni bias).

POKROK: Podpora a komplexni rozvoj kvality vadelavani na UTB ve Ziing, reg. Cislo: CZ.02.02.0(/00/23_022/0008836
KA2 — DA 2.3 Rozvoj socialnich 2 osobnostnich kompetenci


https://www.utb.cz/orlz/kurzy/nabidka/
https://www.utb.cz/mdocs-posts/zaklady-efektivniho-zvladani-krizovych-situaci-v-praci-i-v-osobnim-zivote/
https://www.utb.cz/mdocs-posts/e-spis-zakladni/
https://www.utb.cz/mdocs-posts/zaklady-behu-i-zacatecnici/
https://www.utb.cz/orlz/kurzy/nabidka/
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BOHATSTVI
26. 9. 2025

Pro déti i dospélé
Vstup zdarma

www.nocvedcu.cz
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V kalendarnim roce 2025 bude vyplacena Dalsi mzda, a to z financnich prostredkd jednotlivych soucasti UTB ve Zliné.
DalSi mzda bude vyplacena za dodrzeni nasledujicich pravidel:

rozhodné obdobi je stanoveno od 2. 6. 2025 do 28. 11. 2025,

rozhodujici je tarifni trida, stupen a vyse Uvazku ke dni 28. 11. 2025,

dalsi mzda nalezi zaméstnancdm za vsechny pracovni poméry (i nasobné),

dalsi mzda nalezi vSem zaméstnancdm bez ohledu na zdroj financovani mzdy zaméstnance,

zaméstnanec musi byt v pracovnim poméru k datu 28. 11. 2025 pri splnéni podminky odpracovani alespon ¢asti mésice listopad 2025,
castky budou fixni a budou vychazet z Tabulky1 pro akademickeé a védecké pracovniky z Tabulky 2 pro ostatni pracovniky,
vyse dalsi mzdy predstavuje soucin poctu (i ¢aste¢né) odpracovanych mésicd v rozhodném obdobi, Uvazku a financni hodnoty
zTabulek 1 a 2 pro jednotlivé kategorie pracovnikg,

vylucuji se celé neodpracované mésice (z divodu pracovni neschopnosti, materské dovolené, rodi¢ovské dovolené,
neplaceneho volna, oSetfovneho, apod. v¢etné jejich pripadnych kombinaci),

uplatni se clanek 20 odst. 4 aktualné platneho Mzdového predpisu UTB ve Zling, kdy rozhodné obdobi pro bod a) je
2.6.2025—28. 11. 2025 a rozhodné obdobi pro bod b) je 28. 9. 2025 — 28. 11. 2025.

Tabulkal Akademicti a védecti pracovnici

Bl az B4 Al Ala A2b A3 A4

2 800 K¢ 2 800 K¢ 3 700 K¢ 4 800 K¢ 4 200 K¢ 4 000 K¢

Tabulka2  Ostatni pracovnici

Mzdova tiida v v
Mzdovy 03 04 05 06 07 08 09 10 11 12 Predlozeno rektorem UTB k
stupeit projednani AS UTB.
01 1500 | 1500 | 1500 | 1500 | 2600 | 2900 | 3000 | 3100 | 3200 | 3300 , ,
Ké& Ké K& K¢ K¢ K¢ K¢ K¢ K¢ K¢ Na programUJednam 30.9.2025.
02 1500 | 1500 | 1500 | 1500 | 2700 | 3000 | 3100 | 3200 | 3300 | 3400
K¢ K& K& K& K& K& K& K& K& K&
03

1 500 1 500 1 500 1 500 2 800 3100 3200 3300 3400 3500
Ké K¢ K¢ K¢ K¢ K¢ K¢ K¢ K¢ K¢
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In the calendar year 2025, an additional salary will be paid from the financial resources of individual parts of TBU in Zlin. The additional salary will be
paid for compliance with the following rules:

- the relevant period is from 2. 6. 2025 to 28. 11. 2025,

- the tariff class, grade and amount of employment as of 28. 11. 2025 are decisive, - the additional salary is due to employees for all employment
relationships (even multiple),

- the additional salary is due to all employees regardless of the source of financing the employee's salary, -

- the employee must be in employment as of 28. 11. 2025 and meet the condition of working at least part of the month of November 2025, the
amounts will be fixed and will be based onTable 1 for academic and scientific workers and Table 2 for other workers, -

- the amount of the additional salary represents the product of the number of (even partially) months worked in the relevant period, the
employment and the financial value from Tables 1 and 2 for individual categories of workers, -

- they exclude for all months not worked (due to incapacity for work, maternity leave, parental leave, unpaid leave, sick leave, etc., including any
combinations thereof),-

- Article 20, paragraph 4 of the currently valid Wage Regulations of TBU in Zlin shall apply, where the relevant period for point a) is
2. 6.2025—28. 11. 2025 and the relevant period for point b) is 28. 9. 2025 —28. 11. 2025..

Tabulkal Akademicti a védecti pracovnici
Bl az B4 Al Ala A2b A3 A4
2 800 K¢ 2 800 K¢ 3 700 K¢ 4 800 K¢ 4 200 K¢ 4 000 K¢

Tabulka2  Ostatni pracovnici

Mzdova trida :
Mzdovy 03 o 03 06 o7 03 09 0 T B Submitted by the Rector of TBU for
stupeit consideration by the ASTBU.
01 1500 1 500 1 500 1 500 2600 2900 3000 3100 3200 3300 ) )
K& Ke | K& K¢ K¢ K¢ K¢ K¢ K¢ K¢ It will be discussed on 30.9.2025.
02 1500 1 500 1 500 1 500 2700 3000 3 100 3200 3300 3400
K& Ke | Ké | Ké | K¢ | Ke | K | Ké | K& | Ké
03 1500 1 500 1 500 1 500 2 800 3100 3200 3300 3400 3 500
K& Ke | ke | Ké | Ke | Ke | Ke | Ke | K& | Keé
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THANK YOU FOR ATTENTION

Vladimir Sedlafrik,
( P f \ director

\ sedlarik@utb.cz

CENTRE
OF POLYMER
SYSTEMS

www.cps.utb.cz




